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Scope of Working Group

This working group was established to help the
EuroMarine network develop an active Young Scientist
community capable of engaging and exchanging with
each other and the wider EM member network,
providing inputs on the future direction of the
network, as well as deriving maximum benefits from
the current and future network activities and services.
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A Bottom-Up Approach

<

Launched a call for
members (Feb 18)

18 early career BUILD YOUR MARINE RESEARCH
scientists from FUTURE WITH EUROMARINE

Join the young scientist working group

Member Organisations WWW.EUROMARINENETWORK.EU/YSWG-CALL
in 13 Countries APPLY BY 126 FEBRUARY 2018
initiated WG

These young scientists were asked to self-
organise and develop their own ideas for
establishing a permanent working group.

Regular meetings were held, and communication
support was provided by EuroMarine Commes.

Early career researcher?

www.euromarinenetwork.eu
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LIST OF INSTITUTIONS

Alfred-Wegener-Institut - Helmholtz-Zentrum fir
Polar- und Meeresforschung (AWI)

Alma Mater Studiorum - University of Bologna
(UniBo)

Consorzio Nazionale Interuniversitario per le
Scienze del Mare (CoNISMa)

Galway Mayo Institute of Technology (GMIT)
Hellenic Centre for Marine Research (HCMR)
Institut National de Recherche Halieutique (INRH)
Institute of Oceanography and Fisheries (IOF)

Institute of Oceanology, Polish Academy of
Sciences (IOPAN)

Leibniz Centre for Tropical Marine Research (ZMT)
10 National Institute of Biology (NIB)
11 National Research Council (CNR)

12 National University of Ireland Galway - Ryan
Institute (NUIG)

13 Scottish Association for Marine Science (SAMS)
14 Sorbonne Université (SU)

15 The Centre for Environment, Fisheries &
Aquaculture Science (CEFAS)

16 Universitetet i Bergen (UiB)

17 University of Aveiro - Centre for Environmental
and Marine Studies (UAVR-CESAM)

18 University of Oslo - Faculty of Mathematics and
Natural Sciences (UiO)

www.euromarinenetwork.eu
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Achievements
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» Developed terms of MEET OUR BRIGHT YOUNG
reference SCIENTISTS OF THE FUTURE

EuroMarine is a European marine science network promoting novel collaborative research topics
from genes to ecosystems in changing oceans and forsters new services relevant to the marine
scientific community. Currently, EuroMarine counts 59 Member Organisations in 22 countries.

The EuroMarine Young Scientist Working Group (YSWG) was set up to support a bottom-up
approach and help understand and develop the marine landscape for early career researchers.

Our Goais:

» Establish a permanent working group for young scientists in EuroMarine, designed and driven by

-
the young scientists themselvas.
» Engage, empower and assist early career marine scientist community in leading international. >
iplinary and ir { dialogue by g a platform for networking and

collaboration.

» Represent EuroMarine early career researchers in matters pertaining to education and create &
database of resources (courses, funding opportunities).

» Support EuroMarines bottom-uo approach by communicating early career marine scientists’ matters
of concern to develop ways the network can assist to address these concerns.
» Make collective decisions that steer the fellowship programme.
C . d t I

scientist survey (462
Responses)

» Bid and won EM
funding for new working
group activities (OYSTER

» Held first workshop
(27-28/1/19, Cadiz) < R ——

>

www.euromarinenetwork.eu



To meet (unrealistic) expectations
To teach

To publish
To take on additional (uncredited, unpald) tasks
Conferences

Academic Pressures

To secure e.g. funding
Competition

To peer review papers

Expectations Vs. reality

Pressure from self Vs pressure from PRESSURES
supervisor
National vs Going abroad o
of returning ? Family
Living Situation
Job security Social Background Outside Pressures

Career break

Re-entering research

Academic / Non-Academic

Is there enough support given to pursuing Career path
different career paths? OR non academic
career choices FUTURE CAREER

Have a family
Family commitments

To buy equipment/software

Wish to have a family

Aattend workshops PRESHERRE

To carry out research Funding
To publish
Support (current/prospective Barriers to
Enough funding to live fromysupport family Supervisor) progression
Writing grant applications. Networking
To build collaborations Moo the kmonn ? po

Lack of confidence
Impostor syndrome

Outputs from tax maney

Infiuence policy making
Educate society OUTREACH

Link Marine Actors vs Scientists.

Technical Staff
Intemal
; Facilities
Extemal

a) Your current research \ How does lack of support make

Equipment
Resources

you feel abou.... Support

b) Your future in researchfacademia == Supervisor
Discrimination

Secretary
Teaching

Taking over supervisors duties WORKING ENVIRONMENT

Supervision of other students

Family

leave
Hierarchy
Age
Gender
Racial Discrimination

Religion WORKILIFE BALANCE

Personality

Sexual orientation
Full time/part time employee/student

Taking on additional
Experience

tasks/responsibilities

oncerns of Young Scientists

MARINE SCIENCE
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Circular Economy

Marine Strategy Framework Directive
EU Directives and strategies
Water Framework Directive
Marine Spatial Planning
Blue Growth
Impact of aquaculture on environment
(escapees, pollution, parasite-transfer)
Climate Change

Over-Fishing

Environmental Issues

Microplastics
Ocean Acidification

Fisheries

Spatial Planning

(Bio) - Geochemistry

q

Future of Marine Science in Topics of concem
Eul

rope Coastal-Ecology

Foodweb-Dynamics

Ecology Plankton-Ecology
Fisheries Ecology

EU
Shaping the Nea%
iture of marine
EuroMarine

science
Governmental Bodies

Industry

BREXIT

Witing patents fintellectual property protection
Project managment
Oral presentations

Work in team . y .
Professional / specialist audience

Design effective slidesshows
Time management

TRANSFERABLE
SKILLS

Scientific writing

Wiiting projectsiproposals

. Effective posters
Effective applications (CV, motivation letter)

Communication skills

[r—p— _<Dnmnar sclence articles
Logisic Laytnon-specialist audience Oral presentations
pm— FielworkiCampaign organisation

Taom management

Very unrewarding in the

:ield “?I scxer:ce C(OMP?_lredsﬂ od living standard Will positively influence research performance
0 other sectors (e.g. IT, B amy

/. engineering) Good health
Good Personal Finance /

Ability to support family

Bad living standards

Negative impact on health and research

Personal Finance Bad'Personal Finance performance

Reluctant to have a family
Reluctant to continue academic career

Discrimination in salary

Within Institute Department
FINANCE Control over funds. _< p—

. Transparency in research fund use

Within Europe
Research
Background (Institution) \Which resesrch areas?

Additional part time employment ﬁe e /-

‘Who makes decisions
Support families Allocation of funding \

Feedba
Part time Vs. full time eedback
student/employee = Equality

Effects on well being/mental health

Time vs Recognition : how to promote it for
the PhD

Do you get credit for these?
Overwhelming?

Is it optional?



Importance

» The Working Group has made significant progress
towards the establishment of a permanent Young
Marine Scientist community within EuroMarine, with
limited resources to date.

» YSWG believes they provide an important perspective
that will add value to the network

» The Working Group feels that an expanded young
scientist community will provide a useful tool for
EuroMarine representatives to foster greater
enthusiasm for EuroMarine within their organisation.

www.euromarinenetwork.eu



®\/ARINE

Al
MARINE RESEARCH
NETWORK

TR
e
Moving Forward

» EuroMarine support
Funding?

Steering Committee
representation

Providing time & resources to
young scientists within member
organisations

» Dedicated webpage and
continued communication

assistance

» Integration with EuroMarine
activities and fellowship
programme

www.euromarinenetwork.eu



